Teachers' Feedback

Asannagar MMT College, Asannagar, Nadia

For Session: 2022-2023

1. Apart from classrooms and the teachers’ room, you have 2 separate room for
your departmenta| activities where you can comfortably meet and interact with
the faculties of your department.

(a) Strongly agree (b) Agreeve] Disagree (d) Strongly disagree

2. You organize/take part in departmental meetings to plan the implementation
of the curriculum.

s{»rrfStrongly agree (b) Agree (c) Disagree (d) Strongly disagree
3. You have a fair participation in management roles.
(az)érongly agree (b) Agree (c) Disagree (d) Strongly disagree
4. The existing mechanism to meet the parents is satisfactory.
(a) Strongly agree (b) Agree(e)’[)isagree (d) Strongly disagree

5. The current mechanism to address cases of gender injustice at your workplace

is satisfactory.
-\(zr@rongly agree (b) Agree (c) Disagree (d) Strongly disagree

6. There has been considerable up gradation of the teaching equipments in your

institution.
(a) Strongly agree (b) Agree e Disagree (d) Strongly disagree
7. Your administrative workload has a negative impact on your classroom activity.

(a) Strongly agree ] Agree (c) Disagree (d) Strongly disagree



8. The institution provides computing facility for your departmental activities.
ﬁa’)S/trongly agree (b) Agree (c) Disagree (d) Strongly disagree

9. There is a reading zone specifically for the teachers in the college library.
a) Strongly agree (b) Agree (c) Disagree {¢)Strongly disagree

10. You have received financial aid from your institution to attend
seminars/workshops.

(a) Strongly agree (b) Agree (c) Disagree ¥df Strongly disagree

11. Apart from curriculum-related books for the students, you find adequate
number of books in the college library that satisfy your research requirements.

(a) Strongly agree (b) Agree {c)}Disagree (d) Strongly disagree

12. The institution encourages you to publish research articles.

(a) Strongly agree (b) Agree{—cﬁ)isagree (d) Strongly disagree

13. The college canteen fulfills your need for a variety of nutritious eatables.
(a) Strongly agree (b) Agree {cyDisagree (d) Strongly disagree

14. Your interaction with the Principal of your institution has remained fruitful in
various problem-solving situations. '

xm/sﬁcrongly agree (b) Agree (c) Disagree (d) Strongly disagree
15. The teachers’ room is very spacious.

(a) Strongly agree (b) Agree (c) Disagree {d¥Strongly disagree
16. The teachers’ room is very clean.

fa»)érongly agree (b) Agree (c) Disagree (d) Strongly disagree
17. The teachers’ room has satisfying sitting equipments.

(a) Strongly agree (b) Agree Le)’ﬁi—sagree (d) Strongly disagree
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{B')/trongly agree (b) Agree (c) Disagree (d) Strongly disagree

2 . -
1. Apart from General Provident Fund, the institution offers the facility of a
cooperative for the employees.

(a) Strongly agree -(-h)/l\gree (c) Disagree (d) Strongly disagree

22. The institution has a mechanism to effectively address the CAS-related issues
of the incumbents.

(a) Strongly agree (b) Agree (c) Disagree‘{-dj‘&frongly disagree

23. The college authority has extended helping hands to teachers willing to join
Refreshers Course/ Orientation Programme/Short Term Course/ Faculty Induction

Programme.
(a) Strongly agree fbYAgree (c) Disagree (d) Strongly disagree

24. You are acquainted with service rules and the updates relating to the security

of your service.

\La')S/trongly agree (b) Agree (c) Disagree (d) Strongly disagree
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Teachers’ Feedback

Asannagar MMT College, Asannagar, Nadia
For Session: 2022-2023

1. Apart from classrooms and the teachers’ room, you have a separate room for

your departmental activities where you can comfortably meet and interact with
the faculties of your department.

(a) Strongly agree (b) Agree,\(;XDisagree (d) Strongly disagree

2. You organize/take part in departmental meetings to plan the implementation
of the curriculum.

\(5,)’§crongly agree (b) Agree (c) Disagree (d) Strongly disagree
3. You have a fair participation in management roles.

\@jécrongly agree (b) Agree (c) Disagree (d) Strongly disagree
4. The existing mechanism to meet the parents is satisfactory.
\(y{trongly agree (b) Agree (c) Disagree (d) Strongly disagree

5. The current mechanism to address cases of gender injustice at your workplace
is satisfactory.

@)’b‘trongly agree (b) Agree (c) Disagree (d) Strongly disagree

6. There has been considerable up gradation of the teaching equipments in your
institution.

(a) Strongly agree (b) Agree\(g)/ffsagree (d) Strongly disagree
7. Your administrative workload has a negative impact on your classroom activity.

(a) Strongly agree (b) Agree (c) Disagree @,S‘{rongly disagree



8. The institut;
10N prov "
HIVRs COmputing facility for your departmental activities

(a) Strong|
Bly agree (b) Agree (c) Disagree @St/rongly disagree

9. There is a read;
eading zone specifically for the teachers in the college library.
a) Stro
| ngly agree\(BJ/Agree (c) Disagree (d) Strongly disagree

10.Y ' ‘ ial ai
-ou have received financial aid from your institution to attend
seminars/workshops, |

(a) Strongly agree (b) Agree (c) Disagree @ﬁﬁonglv disagree

11. Apart from curriculum-related books for the students, you find adequate
number of books in the college library that satisfy your research requirements.

(a) Strongly agree (b) Agree (c) Disagree.@)’ﬁrongly disagree

12. The institution encourages you to publish research articles.

(a) Strongly agree (b) Agree (c) Disagree\(g)/{trongly disagree
13. The college canteen fulfills your need for a variety of nutritious eatables.
(a) Strongly agree (b) Agree (c) Disagree (d)Strongly disagree

14. Your interaction with the Principal of your institution has remained fruitful in
various problem-solving situations.

(a)Strongly agree (b) Agree (c) Disagree (d) Strongly disagree

<

15. The teachers’ room is very spacious.
WOngly agree (b) Agree (c) Disagree (d) Strongly disagree
16. The teachers’ room is very clean.
(a) Strongly agree\(t})z(gree (c) Disagree (d) Strongly disagree
17. The teachers’ room has satisfying sitting equipments.

(a) Strongly agree (b) Agree (c) Disagree @stﬂ:ngiv disagree




18. The teachers’ toilet has enough space

(a) Stron
gly agree (b) Agree (c) Disagree (d)Strongly disagree

19. The teachers get safe drinking water in the institution.
\@)/S{rongiy agree (b) Agree (c) Disagree (d) Strongly disagree
20. The teachers’ room is kept as a plastic-free zone.
{@,}’Sfrongly agree (b) Agree (c) Disagree (d) Strongly disagree

21. Apart from General Provident Fund, the institution offers the facility of a
cooperative for the employees.

\(9«)’3{0 ngly agree (b) Agree (c) Disagree (d) Strongly disagree

22. The institution has a mechanism to effectively address the CAS-related issues
of the incumbents.

5

(a)Strongly agree (b) Agree (c) Disagree (d) Strongly disagree

23. The college authority has extended helping hands to teachers willing to join
Refreshers Course/ Orientation Programme/Short Term Course/ Faculty Induction
Programme. '

{@)fSéongly agree (b) Agree (c) Disagree (d) Strongly disagree

24. You are acquainted with service rules and the updates relating to the security

of your service.

anly agree (b) Agree (c) Disagree (d) Strongly disagree
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ASANNAGAR MIADAN MOHAN TARKALANKAR COLLEGE

FEEDBACK ANALYSIS
INTERNAL QUALITY ASSURANCE CELL

No. of Participants: 95
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OBSERVATIONS

1. [weakness] 64.2% (47.4% difficult +16.8 % very difficult)students find
the contents of the syllabus difficult

2. [strength]74.7%(16.8% very good+ 57.9% good) students are more or
less happy with the choice of courses offered

3. [strength]94.7% (54.7% very good+ 40% good)students are satisfied with
the teaching staff of the respective departments

4. [weakness] Only 29.5% students are of the view that syllabus is fully
exhausted.

5. [strength]85.3%(22.1% very good+63.2% good) students are more or
less happy with their interaction with the teaching faculties

6. [strength]89.5%(46.3% very good+ 43.2% good)students are more or
less satisfied with the guidance they receive from the teachers

7. [strength])73.7% students have no major complaint as to the timeline
being maintained for practical work, though practical work is largely
confined to the department of Geography

8. [strength]88.5% (27.4% very good+ 61.1% good)students are more or
less satisfied with the practice of Written Assignments(Class work, Home
work, Class tests etc)

9. [strength]85.3%( 23.2 very good+ 62.1 good)students receive helpful
feedback on Written Assignments

10.[strength]92.6%(30.5% very good+62.1 good) students find the internal
evaluation as a fair process run by the institution

11.[strength]88.4%(29.5% very good+58.9% good) students find the
teaching-learning material useful

12.[strength]71.6%(22.1 very good+49.5% good) students are more or less
happy with the laboratory facilities, though the laboratory-based
activities are confined to the Department of Geography

13.[strength]95.8%(41.1% very good+54.7% good) students are more or
less happy with the availability of books in the college library

14.[strength]95.8%(46.3% very good+ 54.7% good) students are happy with
the service available in the college library

15.(weakness] 38.9%(30.5% average + 8.4% poor )students are more or less

dissatisfied with the existing computer facilities for coursework




Tt
16.[weakness] 44.2%(24.2% average+20% poor)students are more or Iess¥

dissatisfied with the existing canteen facilities

17.[weakness] 29.5%(22.1% average+ 7.4% poor) students are more or less
dissatisfied with the existing recreational facilities(Gym, Board Games,
Cultural Programmes etc)

18.[strength]88.4%(36.8% very good+51.6% good)students are more or
less impressed by the student Facilities(Common Room, Drinking Water,
Toilet)

19.[strength]86.3% (28.4% very good+57.9% good)students are more or
less happy with their interaction with the office staff

20.[strength]87.3%(28.4% very good+58.9% good) students find the non-
teaching staff helpful

21.[strength]87.4% (20% very good+ 67.4% good)students are more or less
happy with their interaction with the administration

22.|strength]84.5% (30.5% very good+54% good)students are more or less
impressed by the co-curricular activities in the Department(Seminar,
Workshop, Quiz, Film Show)

23.[strength]94.7% (28.4% very good+66.3% good)students are more or
less impressed by the extension activities run by the NSS unit

RECOMMENDATIONS

1. Though a large number of students (64.2%) find the contents of the
syllabus difficult, the college is hardly in a position to bring any
substantial change to the nature and the arrangement of the contents of
the syllabus as the syllabus in CBCS is framed not by the college itself,
but by another appropriate authority. Nevertheless, as far as the
curriculum delivery is concerned, the college authority may take steps
(a) to place an agendum in the meeting of the Academic subcommittee
for discussing the need for framing more student-friendly teaching
strategies and (b)to organize discussions in the departmental meetings
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2. 223 iiti%t tiit;dperzt;ea: tohf the view that syllabus is fully exhausted. To
HODS 10 pronare o e college authority may (a) instruct all the
nual study plan at the outset of the session and

follow the plan rigorously keeping in view the academic calendar
prepared by the college and the examination schedule sent from the
affiliating university, (b) instruct the members of the Academic
Subcommittee to monitor the performance of the departments in terms

of the number of the classes being taken and the coverage of the
syllabus and (c) take steps for increasing the rate of students’ class
attendance because students with inadequate attendance often fail to

comment meaningfully on the parts of the syllabus contents left
unexplained in the class, if any.

3. Since 38.9% students are more or less dissatisfied with the existing
computer facilities for coursework, the college authority may take the
following steps: (a) Reintroducing the computer learning programme for
the students in general (b) allotting a number of desktops for each
honours department (c) increasing the number of inter-connected
computers to be used by the students in the library

4. Since 44.2% students are more or less dissatisfied with the existing
canteen facilities, the authority may adopt the following measures: (a)
widening the range of healthy eatables in the college canteen (b)
involving the canteen subcommittee in making a survey among the
students coming from faraway places and framing a cost-effective policy
in concrete terms for streamlining the canteen management

5. Since 29.5% students are more or less dissatisfied with the existing
recreational facilities(Gym, Board Games, Cultural Programmes etc), the
authority may take the following steps in this regard: (a) purchasing new
equipments for indoor games (b) creating specific space for indoor
games (c) instructing the cultural subcommittee to form and groom
pgroups of students with potential for cultural activities
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FEEDBACK FROM THE NON-TEACHING STAFF 2022-2023
FEEDBACK ANALYSIS
INTERNAL QUALITY ASSURANCE CELL
ASANNAGAR MADAN MOHAN TARKALANKAR COLLEGE
sl | CONTENT NO. OF | NO. OF NO. OF *'
No. PARTICIPANTS PARTICIPANTS PARTICIPANTS
SAYING YES SAYING NO GIVING NO
{ - S L ANSWER
1 Are you satisfied with the 08 01 x
| workspace and its equipments? |
2 | Are you enjoying the right to 07 02 x
speak for your workplace
demands? -
3 Do you have proper sanitary and | 07 01 01
health facilities at the
L workplace? - |
4 Do you find your relations to the | 08 01 x |
management friendly and ‘
democratic? i
5 | Does your institution 06 03 x |
' assure/protect your pay and
.| financial benefit?
6 | Isthe workload evenly _ 08 01 x
| distributed?
7 Is there an effective grievance 07 _ 02 x
redressal system in place for
| you? o
| 8 Are the gender equity 09 % x
' parameters set by the institution
| properly followed? _
9 Do you participate in cross- 08 01 x
cutting activities like
I ethical/cultural/celebratory
| events? - - L - _ .
10 | Are you completely aware of 08 01 %
your service conditions,
emoluments thereof, and
rules/guidelines?




OBSERVATIONS

1. 83.88% participants are satisfied with the workspace and its equipments, while 11.11%

participants express their dissatisfaction.

77.77% participants are enjoying the right to speak for their workplace demands, while

22.22% participants are not enjoying the right.

3. 77.77% participants are happy with the sanitary and health facilities at the workplace,
while 11.11% participants answered in negative and 11.11% participants refused to
respond.

4. 83.88% participants find their relations to the management friendly and democratic,
while 11.11% participants answered in negative.

5. 66.66% participants find that the institution assures/protects their pay and financial
benefit, while 33.33% participants answered in negative.

6. 88.88% participants find that the workload is evenly distributed, while 11.11%
participants do not find it so.

7. 77.77% participants think that there is an effective grievance redressal system in place
for them, while 22.22% participants do not find it effective.

8. 100% participants think that the gender equity parameters set by the institution are
properly followed.

9. 88.88% participants state that they participate in cross-cutting activities like
ethical/cultural/celebratory events while 11.11% participants do not participate in such
events.

10. 88.88% participants state that they are completely aware of their service conditions,

emoluments thereof, and rules/guidelines, while 11.11% participants disclose their
ignorance.

RECOMMENDATIONS

1. Since 33.33% participants think that the institution does not assure/protect their pay
and financial benefit, the authority may take the following steps:
(a) Disbursement of bonus and incentives granted by the government in due time, apart
from the disbursement of salaries

(b) Adoption of a participatory mode of policy-framing for the disbursement of
examination-related remuneration for the non teaching staff
(c) Adoption of a participatory mode of policy-framing for the disbursement of salary

for the non teaching staff appointed on casual basis
2. Since 22.22% participants find that they are not enjoying the right to speak for their
workplace demands, the authority may take the following steps:



(a) Giving instructions to convey a meeting of the internally formed Non-Teaching
Council in order to discuss whether there is any feeling of discontent with the ways
things are running in the institution

(b)

To initiate a dialogue with the Non-Teaching Staff representative in the Governing
Body meeting

(c)

To form and streamline Internal Complaint Committee to officially receive

complaints, if any

3. Since 22.22% participants do not find any effective grievance redressal system in place
for them, the authority may take the following steps:

To form and streamline Internal Complaint Committee in order to formally receive
complaints, if any

(a)

(b) To give instructions for convening meetings of internally formed Non-Teaching
Council on regular basis
(c) To remind and encourage the use of complaint boxes on the campus, if necessary in

anonymous mode
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FEEDBACK FROM THE TEACHING STAFF 2022-2023
FEEDBACK ANALYSIS
INTERNAL QUALITY ASSURANCE CELL
ASANNAGAR MADAN MOHAN TARKALANKAR COLLEGE

'sl. | content | No.of [No.of [No.of |No.of |No.of |
No ' particip | partici | particip | participant participants
ants pants | ants s strongly giving no |
strongly | agreed | disagree | disagreed | answer
. - agreed d !
1 | Apart from classrooms | 06 14 06 08 ' NIL
and the teachers’ |
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separate room for your ‘
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where you can | ' -' |
comfortably meet and
interact with the ‘
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3 You have a fair 09 18 |06 |01 NIL
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4 The existing 07 23 04 NIL NIL
mechanism to meet ‘
the parents is
satisfactory. _
5 The current mechanism | 08 26 | NIL
to address cases of |
gender injustice at your |
workplace is '
satisfactory. _ ‘ 5
6  There has been 03 23 07 NIL 01
considerable ; -

NIL

I NIL NIL




upgradation of the
teaching equipments in
your institution.

7 | Your administrative
workload has a
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provides computing
facility for your
departmental

| activities.
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OBSERVATIONS

1.

58.81% (17.64% strongly agreed+ 41.17% agreed) participants find
separate room for conducting departmental activities, while 41.16(17.64
disagreed+ 23.52% strongly disagreed) report that they do not get that
facility.

. 94. 05 %( 44.11% strongly agreed + 52.94% agreed) participants take

part in departmental meetings, whereas 02.94% participants do not take
part.

79.41% (26.47% strongly agreed+52.94% agreed) participants think that
they have fair participation in management roles, 20.58 %(17.64%
disagreed+02.94% strongly disagreed) responded in negative.

88.22% participants (20.58% strongly agreed+ 67.64% agreed) think that
the existing mechanism for meeting the parents is satisfactory, while
11.76% participants do not subscribe to the view.

. 99.99% participants find the current mechanism to address cases of

gender injustice at the workplace satisfactory.

. 76.46% participants(8.82% strongly agreed+67.64% agreed) think that

there has been considerable upgradation of the teaching equipments in
the institution, while 20.58% disagreed and 02.94% did not respond.

. 44.11%(08.82% strongly agreed+35.29% agreed) participants think that

their administrative workload has a negative impact on the classroom
activity, while 55.87% (41.17% disagreed+ 14.70% strongly disagreed)
refused to subscribe to this view.

. 73.52% (14.70% strongly agreed+58.82% agreed)participants think that

the institution provides computing facility for their departmental
activities, while 23.52% (11.76% disagreed+ 11.76% strongly disagreed)
admit that they do not avail this, and 02.94% participants give no

response.

). 76.46%(17.64% strongly agreed+58.82% agreed) participants find a

reading zone in the library devoted to the teachers. 20.58%(14.70%
disagreed+ 5.88% strongly disagreed) participants disagreed possibly
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because they are not satisfied with the inadequate space for the&
teachers in the library. 02,94% participants refuse to respond.
10.32.34%(17.64% disagreed and 14.70% strongly disagreed) admit that
they have not received financial aid from the institution for attending
seminars/workshops. 64.69%(17.64% strongly agreed+47.05% agreed)
participants think otherwise possibly because of the fact that though
they did not receive such aid, they know that such a mechanism is in
place in the institution. 02.94% participants give no response.
11.44.11%(32.35% disagreed + 11.76% strongly disagreed) participants do
not find books in the college library that could satisfy their research
requirement, whereas 52.94% participants think otherwise and 02.94%
participants do not respond.
12.82.34%(23.52% strongly agreed+58.82% agreed) participants think that
the institution €ncourages them to publish research articles, while
14.7%(8.82%  disagreed+5.88% strongly  disagreed) participants
negatively responded and 02. 94% did not give any response.
13.85.28%(44.11% disagreed+ 41.17% strongly disagreed) participants do
not find a variety of nutritious eatables in the college canteen, while
11.76%(5.88% strongly agreed+5.88% agreed)participants have a
different opinion, with 02.94% having no response at all.
14.94.11%(35.29% strongly agreed+58.82% agreed)participants think that
the interaction with the Principal of has remained fruitful in various
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problem-solving situations, while nobody responded in negative and
5.88% participants provide hardly any response.

15.67.64% (26.47% disagreed+ 41.17% strongly disagreed)participants do
not find the teachers’ room very spacious, while 26.46% (02.94%
strongly agree+ 23.52% agree)participants think otherwise and 5.88%
participants have no opinion in this regard.

16.35.29%(32.35% disagreed+2.94%) participants do not find the teachers’
room very clean, while 61.76%(11.76 strongly agreed+ 50% agreed)
participants have a different opinion and 2.94% participants do not
respond.

17.79.41% (52.94% disagreed+26.47% strongly disagreed) participants do
not think that the teachers’ room lacks satisfying sitting equipments,



while 17.64%(agreed) are satisfied with the existing equipments and
2.94% participants do not respond.
18.64.7%(32.35% disagreed+32.35% strongly disagreed) participants do not
think that the teachers’ toilet has enough space, while 32.34%(8.82%
strongly agreed+ 23.52% agreed) participants are of a different view and
2.94% participants give no response.
19.97.04%(23.52% strongly agreed+ 73.52% agreed)participants think that
the teachers get safe drinking water in the institution, while nobody
responded in negative. 2.94% participants do not offer any view.
20.73.52%(20.58% strongly agreed+ 52.94% agreed) participants find the
teachers’ room as a plastic-free zone, while 23.52%(17.64% disagreed+
5.88% strongly disagreed) participants do not find it a plastic-free zone
and 2.94% participants remain aloof.
21.97.05%(47.05 strongly agreed+ 50% agreed) participants find that apart
from General Provident Fund, the institution offers the facility of a
cooperative for the employees, nobody responded in negative and
2.94% participants do not respond.
22.94.11%(32.35 strongly agreed+ 61.76% agreed)participants find that the
institution has a mechanism to effectively address the CAS-related issues
of the incumbents, while 2.94% participants strongly disagreed to this
view and 2.94% participants do not respond.
23.97.04%(23.52% strongly agreed+73.52% agreed) participants think that
he college authority has extended helping hands to teachers willing to
join  Refreshers  Course/Orientation  Programme/Short  Term
Course/Faculty Induction Programme, nobody responded in negative
terms, though 2.94% participants do not respond.
24.97.05%(26.47% strongly agreed+ 70.58% agreed) participants are of the
view that they are acquainted with service rules and the updates relating
to the security of your service, while 2.94% participants do not respond.

RECOMMENDATIONS

1. Since 41.16% participants (17.64% disagreed+23.52% strongly disagreed)
are of the view that apart from classrooms and the teachers’ room, they
don’t have separate room for departmental activities, the authority may
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take the following steps: (a) Expansion of the teachers’ room (b)'
Separate lounge with study cubicles for the faculties of each department
where they can sit comfortably to consult colleagues, plan lessons ,
check answer scripts, set questions and organize departmental
meetings.

. Since 44.11%(08.82% strongly agreed+35.29% agreed) participants think
that their administrative workload has a negative impact on the
classroom activity, the authority may adopt the following measures: (a)
Sending the notices and official instructions not during their class hours
(b) Creating a mechanism for collaborative approach to given
assignments within departments, thereby reducing the workload of
HODs

Since 32.34%(17.64% disagreed and 14.70% strongly disagreed) admit
that they have not received financial aid from the institution for
attending seminars/workshops, the college may take the following
steps: (a) Creating a mechanism to let the faculties know that the
authority is willing to offer this facility (b) Ensuring the submission of all
seminar/workshop-related documents to IQAC and the Research
Subcommittee for the smooth completion of the project

. 44.11%(32.35% disagreed + 11.76% strongly disagreed) participants do
not find books in the college library that could satisfy their research
requirement, the authority may ask the faculties to prepare book list,
keeping in mind their own research requirements, apart from including
the books meant for the students in the next phase of book purchase for
the college library

. Since 85.28%(44.11% disagreed+ 41.17% strongly disagreed) participants
do not find a variety of nutritious eatables in the college canteen, the
authority may take the following steps: (a) Engaging the Canteen
Subcommittee to increase the range of healthy eatables (b) Making a
survey among the students to get an idea of their specific requirements
Since 67.64% (26.47% disagreed+ 41.17% strongly
disagreed)participants do not find the teachers’.room very spacious, the
authority may take steps to (a) expand the ﬁ%%\c;m and (b) take
measure for ensuring the optimum use of the existing space
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7. Since 35.29%(32.35% disagreed+0.2.94%) participants do not find the‘““-‘ﬂ/

teachers’ room very clean, the authority may take steps for (a) removing
the unnecessary objects and the visual clutter, if any, in the teachers’
room (b) dusting the furniture and the material objects at regular
intervals
Since 79.41% (52.94% disagreed+26.47% strongly disagreed) participants
do not think that the teachers’ room lacks satisfying sitting equipments,
the authority may go for (a) purchasing adequate number of durable
wooden chairs (b) removing the existing metal chairs, at least two of
which collapsed in the last few years with the possibility of causing
bodily harm to the teachers
9. Since 64.7%(32.35% disagreed+32.35% strongly disagreed) participants
do not think that the teachers’ toilet has enough space, the authority
may consider (a) remolding and reconstructing the existing toilet (b) the
regular cleaning schedule for the toilet

This report consisting of observation and recommendation is being
submitted to the Secretary, Governing Body on 03103 7/0L7)
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/ Coordinator of |IQAC
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Principal
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ACTION TAKEN REPORT

With reference to the IQAC recommendation submitted to the Governing Body on
08/08/2023 along with the analysis of students’ feedback(online), the analysis of
teachers’ feedback and the analysis of non-teaching staff’s feedback for the
session 2022-2023, the Governing Body in its meeting on 08/08/2023
unanimously took the decision to

(a) instruct the HODs for allotting teaching assignments to the faculties and
preparing annual study plan for the 1%" semester

(b) ask the convener of the Academic subcommittee to convene meetings for
discussing coverage of syllabus, annual study plan, mentor-mentee
composition, the situation of existing add-on courses and student-friendly
teaching strategies

(c) take initiative for making reforms in the canteen

(d) organize meetings of the Non-Teaching Staff Council for listening to
complaints, if any

(e) instruct the Cultural Subcommittee to organize a cultural programme in the
month of October, 2023 and use that occasion to form student groups for
different categories of cultural activities

(f) issue notices for (i) letting the faculties know about the scope for receiving
financial aid from the ~college fund for participating in
seminars/conferences (ii)asking the faculties to prioritize their research
interest in addition to addressing the need of the students while preparing
list for book purchase in the days to come (iii) for asking the non-teaching
staff to conduct systematic cleaning programmes (iv) for getting a list of
requirements as to indoor games from the Head, Dept of Physical
Education
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ASANNAGAR MADAN MOHAN TARKALANKAR COLLEGE
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(Affiliated to the University of Kalyani & Approved by the UGC under section 2(f) & 12B,

This apart, responding to the feedback coming from the stakeholders, Principal assured that as
to the construction of the new building efforts have already been made and the matier was
discussed in previous GB meetings as well. He also informed that measures have been t2ken 10
streamline the Internal Complaint Commitiee.

Afterwards, following steps have been taken.

(3) Responding to the notice for the HODs (09/08/2023) and Principai’s letter to the
Convener of the Academic Subcommittee (09/08/2023), the HODs submitted
reports/statements on the coverage of syllabus, the preparation of annuzl study plan,
mentor-mentee composition, the situation of existing add-on courses and the use of
student-friendly teaching strategies and on the basis of the reports/statements coming
from the HODs, the Convener, Academic Subcommittee formally responded to the
Principal on 16/10/2023.

(b) A Canteen Subcommittee meeting took place on 29/11/2023 to discuss the
requirements of the students, the need for displaying a rate chart in the canteen and
the other relevant measures to be taken

(c) A Non-teaching Staff Council meeting took place on 20/09/2023

(d) On the eve of Durga Puja, the Cultural Subcommittee organized a cultural programme
on 18/10/2023 and on that occasion prepared a list of students with capacities for
various cultural events on 13/10/2023.

(e) Responding to the notices issued by the Principal, 2 schedule for systematic cleaning
programme was chalked out on 16/09/2023, some of the faculties prioritized their
research interest in addition to catering to the students’ need while preparing list for
book purchase in the month of December, 2023 and the Head, Dept. of Physiczl
Education who is also the Convener, Games and Sports Committee submitied a report
on 18/08/2023 asa response to the Principal’s letter dated 09/03/2023 r
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ASANNAGAR MADAN MOHAN TARKALANKAR COLLEGE
FEEDBACK FORM FOR NON-TEACHING STAFF: 2022 - 23

Are you satisfied with the workspace and its equipments?
TRTET EEY o TS R oI R Yes/No

2. Are you enjoying the right to speak for your workplace demands?
ST SR STNeE fE R F S 39 e MEE? Yes/No

3. Do you have proper sanitary and health facilities at the workplace?
TIYEST 8 INYETRY B O YANS[A & SR SWET W2 Yes/No

4. Do you find your relations to the management friendly and democratic?
sofis 3 IR ITE IH 5 FPAST N T W ITE TEA? Yes/No
5. Does your institution assure/protect your pay and financial benefit?

mﬂﬁfﬁﬁﬁrmmammﬂmv@mmmﬁmsﬁmﬁﬁﬁm
TTE S @§? Yes/No

6. Isthe workload evenly distributed?

=753 3DF [ THel 91 1 W7 Yes/No

—

7. s there an effective grievance redressal system in place for you?

maﬁmﬁﬂﬁmmﬁiaﬁmﬁmw Yes/No
—

8. Are the gender equity parameters set by the institution properly followed?
%m‘mmmwwﬁwwmﬁ#@wm, G & e Iy W7 Yes/No

9. Do you participate in cross-cutting activities like ethical/cultural/celebratory events?
ﬁ%r@mmmmaﬁmmmmmwm?fma

10. Are you completely aware of your service conditions, emoluments thereof, and
rules/guidelines?

ﬁ%mmﬁﬁﬁ.maﬁwmwmvﬁme
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Are you satisfied with the workspace WVagia

and its equipments > —
MO oty am sl fara M apafyy R 7 »{,:l:

Are you enjoying the right to speak for your work
T WA i Ay wmafy fx
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P

place d ands?
RO a0 w2 vrﬁ:

L

Do you have proper sanitary and health faclitjes at the workplace?
T 3wty sqomm Rt Sy 5 apafy THOFDE TH? Yo /No

i

Do you find your relations to the management friendly and demacratic?
STRE 3 TRy Swr o amf fy TYTET STH oo pyery TAE TMAA? Yeos /Mo

A

Does your institution assure/protect your pay and financial benefit?

= 9w %?m"smﬁ 3 TN T AME AN @ g a2 AT qfen fafiss oy
T IENY @97 Tes/No

6 Isthe workload evenly distributed?

TN W 5 owwwr aw owm ™7 Yes/No

Is there an effective grievance redressal system in place for you?
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(& 4]

Are the gender equity parameters set by the institution properly followed? —
forsy awm v s @ Ay Froagf sfedm Ry o, o fF mnETE s 11 ves

9 Dovyou participate in cross-cutting activities like ethfcaf/culturalfce!ebratwuprrts ?
T fa lafse T/ MOF RS / Bwyrereraperas TITAT WE AT IOTENG WA 0 T o

10 Are you completely aware of your service conditions, emoluments thereo!. and
rules/guidelines?
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FEEDBACK FORM FOR NON-TEACHING sTafr. 2022- 23

Ar2 v ou salisfied with the w orkspace ang its equinmeni<s
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-2 2= o

A€ you enjoying the right to speak for your w orkplace dam
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22 vou find your relations to the management friendly ang cemmfi?cr
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Is the worklead evenly distributed?
ITI F T v oI oI = Veas Y
Is there an effective grevarce recressal system in place for you?
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Are the gencer eguity paramaters S€1 Qy the institution properly followed? il
T ST T o o3 oS TEYT ST e oves. 4 S o< XS T I vas
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FEEDBACK FORM FOR NON-TEACHING sTaFF. 202 . 55

1. Are you satisfied with the workspace and its equipments?
Fmmm A om AED G fe mefa ey,

fes/Hy

2. Are you enjoying the right to speak for

Your workplace ¢
Ty T e G meS g fiace demands?

LR e At CTI%

3. Do you have proper sanitary and health facilities at the worh‘))acr-?
TIES] & AN AT BT P G mefh wtwr emn L

4. Do you find your relations to the management friendly and

& democratic?
SRS g T TR T o wherrn sy et wmem g

ATEAY des/ 1y

5. Does your institution assure/protect your pay and finzncial benefit?

i ofeem & Fgem trefa o wm Amw A g e o of e s S w
TR TETS GR7 Yes/No

6. Is the workload evenly distributed?
=7 24m 5 AwE AW =AM T2 e/t

7. Isthere an effective grievance redressal system in place for you?
=m FEETE oy Tam I B 2af aEEd wn mmr Mo

8. Are the gender equity parameters set by the institution properly followed? w
=1 amm o 3w @ T faagfr ofSw fdma eom, Goff 7 wmfem oo 197 ves

9. Do you participate in cross-cutting activities like ethrcal/culturaifce“?bfamy events?
== & moe TR/ R I T TEFTER w31 AW AN T GA7 Yes/to

10. Are you completely aware of your service conditions, emoluments thereof, and
rules/guidelines?
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